MiHicTepCcTBO OCBITH i HayKM YKpaiHu
OpecbKa HauioHa/IbHA aKkaAeMisi XapuoBUX TEXHOJIONIN
HaBuyasibHO-HAayYKOBUM iIHCTUTYT XO0J10lY, KPiOTEXHOJIOT N
Ta ekoeHepreTukum iMm. B.C. MapTuHoBcbkoro OHAXT

3BIPHUK HAYKOBUX ITPAIIb

3A MATEPIAJIAMU
BCEYKPAIHCBKOI HAYKOBO-TEXHIYHOI
OHJIAH-KOH®EPEHILIT

MOJIOAUX BYEHUX, ACITIPAHTIB TA CTYJAEHTIB

«CTAH, TOCSATHEHHS I IEPCHEKTVBH XOJOAUJTbHOI TEXHIKH
I TEXHOJIOI'II»

14 -15 TpaBHa 2021 poky

Omneca - 2021



YK 621.56/59(03)
BBK 31.3
K-14

30ipHMK HAYKOBMX Npanb MNiATOTOBJEHHUH il peaKUicio
JOKTOPA TeXHIYHUX HAYK, npodecopa XmeabHwoka M.I'
HaykoBuii cekperap - k.T.H.g01. ZKuxapesa H.B.

3a oocmogipuicmy ingpopmauii eionosioac asmop nyonikayii
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HaykoBuii cekperap - x.1.H. JKuxapesa H.B.
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masko O.C., acuct. Tomaux O.M.
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1H(OopMaIIiitHI TEXHOJIOTIT B XOJIOIUJIbHIN TEXHIIII



€TbCS PIBHOMIpHUH "po3MOALN" MPOTATOM POKY (OTXKE, HEMOKIMBO BUKOPUCTATH BECh TIOTEHIII AT,
HaIPUKIIAJ, B3UMKY).

Sk 3a3HauYeHO BHUIIIE, MEPeaOAYArOTHCS Pi3HI MOKIMBOCTI JUIS 1aTa-IEHTPIB 3aJI€KHO BiJl cle-
Hapito. Bunagok enexrpudikariii nepeadayae OUIBII MTUPOKE PO3MHUPEHHS rany3i oOpoOKu JaHMX,
HIXK Y €TaJJOHHOMY BHIAJKy. Bunamok enekrpudikarii Takox BKIIOYAE OUTBIINHA MOMUT Ha €JeKT-
POCHEPTril0 B IIEHTpax OOpOOKM NaHMUX, HIXK y cIpaBi. B IioMy CrOKMBaHHS €JIEKTPOCHEPrii 13
3aiiB 00poOku manux jgocsrae 7 TBT-rox, ToMi K CIIOKUBaHHS €JIEKTPOSHEPTii B IEHTpax 06po0-
KU JTaHUX JUIS €TaJTIOHHOTO BHUIIAJKY rependavdaerbes qopiBHoBaTH 2 TBT-roa. OmiHka noTteHia-
Jy BIANPabOBAaHOTO TeIIa BKJIIOYAE HAcaMIlepe] MPHUITYIIEHHS MO0 ACMEKTIB pO3TallyBaHHS
(ONMHM3BKICTh O CUCTEM IIEHTPATI30BAHOTO TEILIONOCTAYaHHS 3 MOXKJIMBOCTSIMH TIPOJIAKY) Ta TEX-
HIYHUX aCIeKTiB (YacTKa BUKOPUCTAHHS €HEPTii, IKy MOXHA MepEpOOHTH).

MaxkcuManbHH TOTEHITia BiANPabOBAHOTO TEILIA 3alIPOIIOHOBAHO PO3PAaXOBYBATH Y TPH €TaIH:

1. 75% ULOJ mnependauaerbcs, IO BOHU MOXYTh BIJIHOBIATH I1i710J000BO TEXHIYHO-
oOrpyHToBasi aani 3 mpoekty €C [1].

2. Kpim Toro, nepenbavaerscs, mo 15% meHTpiB 0OpoOKM JaHUX HE PO3TAlIOBaHI MOOIU3Y
MEpEX IEHTPAII30BaHOTO TETUIONOCTa4aHHs (Ha OCHOBI [1])

3. EHepreTHuyHMi MOTEHIIA] AaTa-IEHTPIB A 0OMiHY TaHUMH OyJI0 PO3MOIULICHO B KpaiHi
(3a 30HAMU MEpEeX EJIEKTPUYHOI eHeprii) Ta MOPIBHSIHO 3 BUPOOHHUIITBOM IIEHTPATI30BaHO-
IO TEIUIOTIOCTAYaHHS B KO)KHOMY PailOHI IMOCTa4aHHs eJIeKTPOeHEeprii, 100 3poOUTH OLiH-
Ky po3yMHOi MakcuManbHO1 KibkocTi BII 1m1o/10 iH1I0r0 BUpOOHUIITBA.

Jlnst BUpOOHMIITBA €HEPTril CUCTeMaMH IIEHTPaIi30BaHOTO OIIaJIeHHS Ha OCHOBI TEIUIa OTpUMa-
HOTO 3 HaBKOJHIIHBOI BOJY, BiANPAIbOBAHOTO TEIIa y IIPOMHUCIOBOCTI Ta IHIIMX, OOMEXECHHS
MOTY>KHOCTI BCTAaHOBIIIOIOTHCS, BUXOSYH 3 MOTOYHOI CHUTYAITi.
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If you want to get things done within required time and budget and to implement scope re-
quirements approved by client (end-user) in a group or organization it helps very much to have
power. Top manger wants to maximize power of middle manager and middle manager in own turn
want to increase others dependence on oneself. [1] So middle manager can increase own power in

relation to top manager by developing knowledge or a skill that he needs and for which he per-
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ceives no ready substitute. But power is two side coin. The middle manger will not be distanced or
alone in attempting to create his power bases. From other side, certain employees and peers, will
be looking for making middle manager dependent on them from case to case. Sa a result you spent
time on continual battle instead of smooth system application and getting profit. While middle
manager seeks to maximize others’ dependence on oneself, he will be seeking to minimize own
dependence on others and of course, other the middle manger work with will be trying to do the
same.

The effective manager who can contribute to the effective thing done accepts the political
nature of organizations. By assessing behavior in a political framework, the pointed manger can
better predict the actions of others and use this information to formulate political strategies that
will gain advantages for his own and his work department.

Not less important question of discussion is politics by providing ethical guidelines for po-
litical behavior within organization. Each manger know that organizational politics represent long-
term goals packet as well. So, any contributing to this part of organizational behavior leads to get-
ting profit through required activities.

Despite the fact there are no just right ways to distinguish ethical from unethical politick-
ing, it should be put some questions for consideration. Figure 1 show a decision tree to guide ethi-
cal activities for organization. The 1st question you need to response addresses self-interest versus
organizational goals. Ethical activities are reliable with artefact presented by organization in order
to make the artefact design group look bad, is unethical. Nevertheless, there can be nothing uneth-
ical if a department head exchanges favors with his divisions manager to get a critical contact pro-

cessed quickly.

Question 1

Is the undertaken political activity driven by self-serving interests to the exclusion of the or-
ganization’s vision?

Unethical Question 2

Does the specific political activity esteem the rights of the emplovee

/ \
o Yes No

Question 3 Unethical

Does the political activity fair and

/ Yes No\\

Ethical Unethical

Figure.1 Decision tree for ethical political action.
Adopted from G.F. Cavanagh, and M.Valasquez, “The Ethics of Organizational Politics” [2]

An organization’s vision shows up ultimate goal, and its interpretation of what success will
look like in the pointed future when the organization accomplish its purpose. Here come for stra-

tegic objectives which are the steps and accomplishments that a company completes to realize that
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ultimate goal. So, the organizational vision interprets the mission’s statement of purpose into a
specific starting point that implies or explicitly states required action.

For instance, our organization within energy and refrigeration systems sectors might adopt
a vision that sees its product at every potential client “table” in a time limited period. The organi-
zation’s vision has abilities to shapes the organization’s goals, specifically its strategic goals,
which state long-term aims. So, adopting ethical tree from academy of management for our pur-
pose during research question it should be specified for “vision” statement not just for “goals”.

The answers to the questions in Fig.1 are often argued in ways to make unethical practices
seem ethical.

Powerful people, for instance, can turn out to be skillful at clearing up self-serving behav-
iors in term of the organizations best interest. Also, they can influentially argue that undertaken
unfair actions are truly fair and equitable. The key point is that non-moral people can justify any
possible behavior. Organization managers who are powerful as well as articulate and persuasive
are susceptible for the reason that they are easily can be getting away with unethical performs suc-
cessfully. When challenged with ethical dilemma concerning organizational politics, try to work
with Fig. 1 and to get honestly answer from own side as well. And, if expert have a strong power
base as a skillful manger within energy and refrigeration sectors, identify the ability of power to
corrupt. For the powerless staff to act ethically it can be no such hard behavior option, because
pointed personal naturally have a little political discretion to exploit.
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Bararopiunuii 10cBiz s/IepHOT €HEPTETUKU BU3HAYMB TEXHIKO-€KOHOMIYHY JOLIIbHICTh
MIPOIOBKEHHS €KCIUTyaTallil aTOMHUX €HEProOJIOKIB Micis 3aKIHYEHHS IIPOEKTHOTO TEPMIHY.

OpHak TNpOJOBKEHHS eKCIUTyaTalii TMicis 3aKiHYeHHS [POEKTHOrO TEepMiHY
(MpU3HAUEHOTO pecypcy) TEIIOEHEPreTUYHOro oOagHaHHs (TEIUIOOOMIHHMKM, HacoCH,
apMarypa) BHMAara€ JOCTAaTHIX HAyKOBO-TEXHIYHUX OOIpYyHTYyBaHb. 3 JIOCBIAY $JIEpHOI
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