MIHICTEPCTBO OCBITHU I HAYKU YKPATHHA .
OIAECBKA HAIHIOHAJIBHA AKAJTEMIA XAPYOBUX TEXHOJIOT'TH

3ABE3NEYEHHSA AKOCTI BUIIOI OCBITH

30ipuuk MmarTepiaais
II-i BceykpaiHcbKOI
HAYKOBO-METOAMYHOI KOHpepeHII]

08 - 10 kBiTHs 2020 poky, M. Oxeca
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VY 361pHuKY onyoOiikoBaHo maTtepianu [[-BceykpaiHcbkoi HAyKOBO-METOINYHOT
KoH(pepeHIli  «3abe3medyeHHss  SKOCTI  BHUIOI  OCBITH», SKa  IPOXOAuMiIa
08 - 10 xBiTHa 2020 poky Ha 6a31 Opjechbkoi HaIlIOHAJIBLHOI aKajaeMii Xap4oBHX
TEXHOJIOT1M.

Jlnsi memaroriyHMX Ta HAyKOBO-TIENArOTIYHUX TMPAIliBHUKIB, JTOKTOPAHTIB,
acmipaHTIB, YCIX, XTO I[IKABUTHCS MMUTAHHSIMHU 320€3MEeYSHHS STKOCTI BUIIOT OCBITH.

PexomennoBano 10 apyky Oprromirerom KoHpepeHuii
Penakuiitna koJieris:

- pextop OnechKoi HallIOHAJIBHOT aKaieMii XapuOBUX TEXHOJIOTIH,

€ropos b.B. A
1. T. H., mpodecop (ToJIoBa peaaKIliiiHOl KOJIerii)

Tpimun ®.A. - MPOPEKTOpP 3 HAYKOBO-IIEMArOTivHO1 Ta H'(:IB‘-Iaj'IBHO'l. pf)60TI/I,
K. T. H., IOLIEHT (3aCTYMHUK FOJIOBY pEeAaKI1HHOI KOJIErIi)

Jeun H.O. - HAaYaJIbHUK HaBYAIHHOTO BIJIJIUTY, K.T.H., TOIICHT

Kopnienko FO.K. - qupexTop LEHTPY JUCTAHIIAHOTO HABYaHHS, K. (.-M. H., TOIIEHT

Kpyuek O.A. - HayaJbHUK BUIAUTY KOHTPOJIO SKOCTI Ta cepTudikariii,
K. T. H., JIOLICHT

MypaxoBcbKkuii - aupekTop HapyajibHO-METOAWYHOIO IEHTPY 3a0e3neueHHs

B.I. SIKOCT1 BMIIIOi OCBITH, K. ).-M. H., JIOLICHT

Csposa A.C. - MeroaucT Hap4albHO-METOIUYHOIO IEHTPY 3a0e3MeueHHS

SIKOCTI BUIIIO1 OCBITH

Oprromirer I1-BceykpaiHCcbKO0iI HAYKOBO-MeTOAUYHOI KOH(epeHil
«3abe3neyenHs AKOCTI BUILOI OCBITI MOKe He MOMIJIATH AYMKY Y4aCHUKIB.
BianoBigajbHicTh 32 3MICT i JOCTOBIPHICTH MOAHOT0 MAaTePialy HECYTh
YUYACHUKH.

30ipnux mamepianie Bceykpaincokoi Haykoo-memoouunoi Kongepenyii
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V]IK 378.147
TO THE CONVERGENCE OF EDUCATION AND BUSINESS

O. Cherednichenko
HauionanbHuii yHiBepcuTeT OiopecypciB i IPUPOJOKOPUCTYBAHHA Y KPaiHU,
M. KuiB, Ykpaina

Today’s business environment is undergoing significant changes due to the
rapid development of society and requires new or improved employees’ skills. This
has a direct impact on the approaches and requirements for education and
professional experience. Training of competitive specialists who are quick and
efficient in the conditions of modern changes, able to use the latest innovative
technologies and to create different innovations becomes important and in demand. In
addition, all enterprises are interested in increasing the production and sales of
manufactured products, expanding its range, improving quality, which leads to a
combination of business, education and science in the formation of a specialist.

As a result of low population growth due to low fertility rates and high
mortality rates, increased emigration, there is a loss of labor resources, which affects
the development of the economy of Ukraine in general and industries in particular.

The largest age group among employees of domestic enterprises are persons
aged 45-54 years, which make up 26.4 % of the total number of employees. The
share of employees under 25 is 4.7 %, over 60 and over 10 %.

In Ukraine, traditionally high educational qualification potential of employees:
57.7% of employees have higher education, another 21.5 % - vocational and only
4.5 % have a level of education below the overall average. Among women, the
proportion of people with tertiary education is 64.7 %, and for men - 49.7 %.

The number of employees employed in the production of food, beverages and
tobacco has been declining for a long time. In 2011, there were 462.3 thousand
people employed in this industry, in 2018 - 278.6 thousand people, and in May 2019
there were 291 thousand people. The manpower of the food industry represented
approximately 15.1 % of the labor force of the entire industry and 22.4 % of the
manpower of the processing industry in 2018; approximately 15.7 % of the total
industrial workforce in June 2019.

Personnel policy of the company always takes into account that time is a
special and valuable non-renewable resource that cannot be bought, borrowed, put
into storage. Therefore, it is necessary to take care in advance of attracting the
appropriate qualification workforce and in the required number, especially if the
permanent workers are not sufficiently timely to perform the work. To this end, it is
becoming increasingly important for employers to cooperate with educational
institutions of various degrees to form the necessary specialist and minimize the
differences between educational and production processes due to the specifics of the
food production industry. After all, under-utilization of the labor force, the level of

30ipnux mamepianie Bceykpaincokoi Haykoo-memoouunoi kongepenyii
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remuneration of permanent employees is reduced, which is one of the main factors of
staff turnover at the enterprise. It is also a reason for the enterprise not to receive
significant volumes of production, which is reflected in the effective performance
indicators [1].

Unfortunately, the qualifications of university graduates do not always meet
the needs of employers. Often, entrants choose educational programs that do not
always match the desired profession and the needs of the national economy in the
long term. The current imbalance in the Ukrainian labor market can adjust the
constructive dialogue and cooperation between higher education and the business
environment.

To achieve the goal of the enterprise are business processes that are in one way
or another serviced by staff. Therefore, improving the efficiency of the personnel of
the company is one of the most important issues in the organization of production,
which is very closely related to educational skills.

With the aim of convergence of education and business environment,
improving the quality of the educational process, passing practical classes, industrial
and educational practices, conducting research and future employment of students at
NUBIP of Ukraine, they are constantly expanding partnerships with enterprises
operating in different spheres of the country’s economy. In particular, such as:
Agromars Complex LLC, Wimm-Bill-Dann Ukraine JSC, Mironovsky Bakery PJSC,
ASHAN hypermarket, Silpo network, Bayer and Kernel companies and more. In
addition, the latest Master’s program "Agrocebets" in the training of generalists, who
will understand the basics of agro-technology, will be guided in the tools of
management, business process management, as well as acquire skills for personal
performance [2]. For this purpose direct communication, personal assistance and
curation of a recognized professional of different spheres of business are introduced;
6 months internship directly with the employer with the possibility of further
employment, etc.

Therefore, the partnership between business and universities and the
development of entrepreneurship plays an important role in this matter: for students
to formulate their goals, to see their future profession, whether they have properly
chosen their path.

VK 129:2-18
IMOPTAJII3M SIK KATETOPISI COLIIOTYMAHITAPHOT'O
MEJATOTTYHOIO JUCKYPCY

€.1. Pacnionos
AkajeMisi pekpeauiiHUX TEXHOJIOTH I mpaBa, M. JIyubk, YKpaina

IHocranoBka mpodaemu. Cepen MMPOKOTO CIEKTPY METAHAPATUBHUX
y3arajbHEeHb COI[IOI'YMaHITApHUX KaTeropiid, aHTPOIOJIOTIYHA CKJIaJI0Ba 3aiiMa€e OJIHE
3 MIEHTPAJILHUX MICIlh B HAyKOoBOMY muckypci. [IpoOnema koHuenty homo immortalis
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IHEPEJIIK 3BO YKPAIHHU, 1110 B35JIH YYACTD )
Y II-BCEYKPAIHCBKIN HAYKOBO-METOAUYHIN KOH®EPEHIIII

1. Axanemis pekpealiifiHiuX TEXHOJIOT1H 1 mpaBa, M. JIylbk

2. baxmyrcekuit konemk muctents iM. I. Kapabuirs, M. bBaxmyT

3. Bumuii HaByanbHWI KOMyHanbHUN 3akiaa  JIbBIBChKOi 0OmacHOi paau
«JIpBiBChKA MeanYHA akajgeMis iM. A. Kpynuacekoro», m. JIbBiB

4. BiHHUIBKUI TOPTOBEIHHO-€KOHOMIYHUHN IHCTUTYT KUIBCHKOTO HaIllOHATBHOTO
TOPrOBEIHLHO-€KOHOMIYHOTO YHIBEPCHUTETY, M. BiHHUIIS

5. TopniBcbKkui IHCTUTYT 1HO3EMHHX MOB Jlep>KaBHOTO BHIIIOTO HABYAJILHOTO
3aknany «Jlonbackkuii nep>kaBHUM MeIaroriyHui yHiBepcuTeT, M. baxmyT

6. Jlep>xaBHuil 3akinaj «3amopi3bka MeIWYHA akajeMis MICISIIUILUIOMHOI OCBITH
MiHicTepcTBa OXOPOHHU 310POB’S YKpaiHI», M. 3aIIOPLAOKS

7. 13 «Jlyrancekuii HamioHanpHuW  yHiBepcuTeT iM. T. IllleBuenka», w.
Ctapo0bisbCchK

8. JloHeupbkwuii HalllOHAILHUN MEIUYHUM yH1BEpcHUTET, M. Kpamatopcbk

9. Jlonernpkuii HaIIOHATLHUN MEUYHUH YHIBEpCUATET, M. KponmMBHUTIbKII

10./JoHenbKkuii HallIOHAIBHUN MEUYHUM YHIBEPCUTET, M. JIumMaH

11./loHenbkuii HallIOHAJIBHUN MEJINYHUI YHIBEPCUTET, M. MapiymnoJib

12.2Kutomupchkuii TOPTrOBEIBHO-EKOHOMIYHUHN KOJIEIIK Kwuiscbkoro
HaI[lOHAJILHOTO TOPTrOBEJIbHO-€KOHOMIYHOTO YHIBEPCUTETY, M. JKUTOMUP

13.3anopi3bKuii Jep>KaBHUI MEAUYHUNA YHIBEPCUTET, M. 3aMOPIKIKS

14.1Bano-®paHKiBCHKUM HalllOHAJIbHUHN MEINYHUN YHIBEPCHTET,
M. IBaHO-DpaHKiBCHK

15.IBano-®pankiBChKMT HAIIOHAIBHUIM TEXHIYHUW YHIBEpCcUTET HadTH 1 rasy,
M. IBaHO-®DpaHKIBCBHK

16.KuiBchKk1ii HaIlOHATTLHUN TOPTOBEIHHO-EKOHOMIYHUHN YHIBEpCUT, M. KHiB

17.KuiBchkHil HAIIOHATLHUN YHIBEPCUTET TEXHOJIOTIH Ta nqu3aiiHy, M. Kuis

18.KpemeHuypkuii ~ JTHOTHMM ~ KOJEMK  XapKIBCBKOIO  HAIllOHAJIBHOIO
VHIBEpCHUTETY BHYTPIIIHIX cripaB, M. KpeMeHuyk

19.J1y1pKuii HaIllOHATBPHUM TEXHIYHUN yHIBEpCUTET, M. JIyIbK

20.MapiynonbChbKuil AepKaBHUN YHIBEPCUTET, M. MapiymoJib

21.MuxonaiBchkuii  KoJemk Bwumioro HaBuampHOTO 3akiany «Bigkputwii
MDKHAPOJHUN YHIBEPCUTET PO3BUTKY JIIOJUHU «YKpaiHa», M. MuKoaiB

22.HamionansHuii yHIBEPCUTET O010peCcypcCiB 1 MPUPOJOKOPUCTYBAHHS YKpaiHH,
M. Kuis

23.HamionansHuii yHiBepcuTeT 000poHu Ykpainu iM. I. UepnsxoBcbkoro, M. Kuis

24.HamioHanbHUN YHIBEPCUTET XapUOBUX TEXHOJIOT1d, M. KHiB

25.HauionanbHuii (papMalieBTUUHUAN YHIBEPCUTET, M. XapKiB

26.0p1ecbka epkaBHA akaieMisi TEXHIYHOTO PETYJIIOBaHHS Ta sIKOcTi, M. Oneca

27.0necpkuil HallIOHAJILHUM MOJIITEXHIYHUM YHIBepcuTeT, M. Oeca

28.0necbkuii HanioHanbHMM yHiBepcuteT iM. I.I. Meunukoa (OHY), m. Oneca
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29.TTonraBchkuil HalllOHAJIBHUH Tiefaroriynuid yHiepcuteT iM. B.I'. Koponenka,
M. [TonraBa

30.Cxi1HOYKpaiHChKHM Hamionansuuit YHIBEPCUTET M. B. Jlams,
M. CeBEpOJIOHEIILK

31.TepHOMiNBCHKUI HaIlIOHATLHUM TeAaroriyHui yHiBepcuteT iM. B. ['HaTioka,
M. TepHominb

32.VkpaiHchKa IHKEHEpHO-TIeIaroriyHa akaaeMisi, M. XapKiB

33.Ykpaincpka Meau4YHA CTOMATOJIOTIYHA akaaemis, M. [lonTaBa

34.YmaHChKUi NepkaBHUM niegaroriunuii yHiBepcuteT iM. 1. Tuuunu, M. Ymanb

35.XapkiBchKka MEAMYHA aKaJAeMisl MICISAUIUIOMHOT OCBITH, M. XapKiB

36.XapkiBCbKUI HAIlIOHAIBHUN METUYHUN YHIBEPCUTET, M. XapKiB

37.1leHTpanbHOYKPATHCHKUI JEpPKABHUU nearor YHum YHIBEPCUTET
iM. B. Bunanuenka, M. KponuBHUIIbKU T
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To the convergence of education and business

O. Cherednichenko. . ... ...
IMopTani3m sik KaTeropist COIioryMaHITApPHOTO MEAAroriyHOro TUCKYPCY

C.L PaCIIONIOB. ...,
[TpakTr4Ha MiArOTOBKA CTYACHTIB-CTOMATOJIOTIB: peaii Ta mpooieMu

O.A. Ynon, C.1. Ipamapenbka, I'.C. BOPOHIHA............. ..o,
MO>KJIMBOCTI IHTEPAaKTUBHOTO HABYAHHS Y BUIIIA CTOMATOJIOTIYHINA OCBITH

OA. YI0I, B LLEHTITIO. ... e,
Oco0muBOCTI MIATOTOBKH 3100yBaviB BULIOI OCBITH cTyneHs «Jlokrop dinocodii»
B acmipanTypi Onecwkoi HarionansHoi Akaaemii XapuoBux TexHosorii

0.0. JLiBeHoBa, [.O. TIaBIIOBA. .. ... i e,
[IpakTyHi HaBUYKHK y cepl OyXTraaTepchbKoro o0miKy - 0a30Be MIATBEPAKEHHS
TEOPETUYHOTO KYPCY BUBUCHHS JUCHUIUTIHU: «ByXrantepchkiii 001K

JI.B. IBanuenkoBa, JI.b. Ckisip, I'.O. TKRAUYK.........coooiiiiiii e
HaykoBa po0oTa sk iHCTpyMEHT 3a0€3MeUeHHS Ta TMiABUIICHHS SKOCTI M1ATOTOBKU
3100yBaviB BUIIO1 OCBITH

H.M. Kynpina, T.M. Ctynaunbka, T.Jl. MapKoBa...............oooiiiiiiiiiii e
MeTonnka OIiHKY €KOHOMIYHOT O€3MeKH MiAIPUEMCTRA: IPOOIeMH BUKIIQaHHS

| I R B 1 L ) P
Po3BuTok npodeciiiHuX KOMIETEHIIIH MPU MTPOXOJIKEHH TPAKTUKH 33 KOPIOHOM
JLB. AryHOBa, MLP. MapIap. ..o
Oco0auBOCTI MIATOTOBKA €KOHOMICTIB Y CBITII LU (POBI3ALlll EKOHOMIKU

JLJL Jlo6oubka, O.JI. @pyM, C.M. JIIEYX. ..ottt eee e
Opranizairisi OCBITHBOTO TIpoiiecy, peopMyBaHHS BHUIIOT OCBITH

0] I R b (3 2 2
3acobu MoOTHBallll CTyJIEHTIB ciemanbHOCTI 181 «XapdoBi TEXHOJIOTI» A0
BHUBYCHHSI TUCIUTIIIHN « EJIEKTPOTEXHIKa»

II.M. MonTik, A.A. Tagiyain, O.FO. Po3iHAa..............o e
BaxnuBicTh BUBUYEHHsI AUCHUIUTIHE «BOJOMIATOTOBKA B TEIUICHEPTETHILI»
MaOyTHIMU haxiBIsIMHU 31 crierianbHocTI « TemnoenepreTuka

0.0. KoBaienko, O.b. BaCHJIIIB. ...
Ponp MoTuBailii Ay BUKIagaHHs TUCIUTLUIH y TexHI9HOMY 3BO

1.O. Kyznenora, I'.B. Kpycip, I.B. KoBanenko, O.JI. 'apkoBHMY.................coooiiiiiiinn....
CTyaeHTChKI HAyKOBO-TIPUKIIAIHI CHITBHOTH K €(PEKTUBHHI 3aci0 TiIBUIICHHS
SIKOCT1 BUIIIOT OCBITH

0.0. T'oay0bOHKOBA, ML.LI'. BPAMKO.........ooiiiiii e,
FOpuanuni Ta MmopanbeHi aciektd DATA y BUIIINA KO

L.C. ApyxKoBa, A.@. KOBACHKO.........ootitiit ittt e e e ae e
BuknamanHss MeETOAWKM BU3HAYEHHS IUIbOBOIO CErMEHTY, SK 3aropyka
YCHIITHOTO PO3BUTKY IMIANPUEMHHUIIBKOT TISITEHOCTI

O.M. I'osogoniok, JI.€. JleoHoBa, B.B. MisIbUeBA................coiiiiiiii i,
3actocyBanHsd SMART-TexHOJIOT1i y HABYAJIbHOMY IIPOLIEC]

L.O. KnumenTheBa, H.A. Tkauenko, JI.M. CKPUITHIYEHKO...........cvviiiiiiiiiiinienieannen.
[Ipo opranizamiifHO-METOJAMYHI 3aXO0JId IIOJA0 TOKPOKOBOI'O BIIPOBAKECHHS
AHTICHKOT MOBH B OCBITHIM Mpoliec

OLL TIABIIOB. . ..o e e
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